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Professional Development Council (PDC) Guidelines & By-Laws

PROFESSIONAL DEVELOPMENT GOALS

A. The essential goal of the district’s professional development program is to
ensure continuing improvement and enhancement of the district’'s programs
of instruction.

B. The instrumental goal is to provide the opportunity and the material
resources which enable participants to constructively engage in activities,
which lead to both advancement of the instructional programs of the district
and advancement of the professional skill and knowledge of its professional
educators.

OPERATIONAL PROCEDURES
A. Composition and Term of Membership

1.

The Professional Development Council (PDC) is a representative
group of USD 503 certified personnel which has the responsibility of
planning, developing, implementing, and operating the Professional
Development Plan. Administrators serving on the PDC will be
selected by the Superintendent.

The PDC will consist of sixteen members, two co-chairs will preside
(the assistant superintendent & a certified representative from the
council), two administrators at large, two representatives from each
elementary building (Garfield, Guthridge, and Lincoln), 3
representatives from each the middle school and the high school,
and a technology representative.

Teachers on the PDC will be selected by each school for a three
year term. The present PDC building members and building
principal will work together to seek new members. Members may be
asked to serve another term after completion of term.

B. PDC Officers
One chair will be assigned to that position by the Superintendent and the
other will be elected by the council members. Other officers of the PDC will
be appointed by the PDC Chairperson each year. The duties of each PDC
officer follow:

1.

Co-Chairs—Prepare and distribute the agenda, presides at the
meetings, takes attendance, prepares the annual report (with
assistance of the PDC) for the Kansas State Department of
Education, the Superintendent, and the Board of Education;
designates a PDC member to attend and report on other necessary
meetings, receives all resignations, outlines/oversees yearly Council
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tasks and timelines, and assign sub-committees as necessary. Only
the faculty may vote to break a tie, or if a quorum is lacking.
Secretary—Records and maintains all minutes, distributes minutes
to District PDC members and carries out all other duties requested
by the chairman. The secretary is appointed by the council.
Request Manager—Is the first contact person for new point requests
on www.pdptoolbox.org. The request manager is appointed by the
co-chairs.

C. PDC Meetings: Dates, Ground Rules, Agenda and Record Keeping

1.
2.
3.
4.
5

D. PDC Co
3

2.

The PDC will meet on the third Wednesday of each month during the
school year.

Special meetings may be scheduled by the Chairperson when
urgent business must be conducted.

The monthly meeting may be cancelled by the Chairperson if there is
not sufficient business to warrant a meeting or if it appears a quorum
will not be in attendance.

The secretary will take minutes of each meeting.

Official records are online pdptoolbox.org through Greenbush.
mmunications

All building members are responsible for communicating with their
building peers to update them of changes that occur in the
Professional Development process, Greenbush Regional Staff
Development Plan, KS Professional Education Standards, Licensure
procedures, posting professional development points on
www.pdptoolbox.org, and upcoming activities.

Administrator Contact (Assistant Superintendent)—Is responsible for
communicating activities of the PDC to all administrators.

E. Methods Used in Making Decisions

1.
2.

3.

F. Agenda
1.

2.

Voting—All decisions must have at least five affirmative votes.

A minimum of nine members of the PDC must be present to take
formal action.

A telephone/mail vote may be conducted when it is not possible to
call a special meeting.

ltems proposed by members of the PDC, certified personnel, or
Board of Education should be received by the PDC Chairperson or
the office of Professional Development five days prior to a regular
meeting.

An agenda will be provided to all PDC members.



G. Responsibilities of PDC members
1. Read material related to professional development activities prior to
PDC meetings and be prepared to discuss pertinent material.
2. Attend PDC meetings on a regular basis.
3. Log onto www.pdptoolbox.org regularly and approve or disapprove
requested professional development points.
H. Resignations and Replacement
1. A member or officer may resign his/her membership or office at any
time. A letter of resignation shall be written and submitted by the
resigning member to the Council at least two months prior to the
effective date. A representative who is assigned by building
Principal and PDC representatives immediately assumes the
position and shall complete the unexpired term. A new PDC member
will be appointed to fulfill the remaining term of the office.
2. A member of the Council may be required to resign for failure to fulfill
the minimal duties and/or responsibilities of the position.

APPEAL PROCESS
In order to appeal any decision by the District Professional Development Council on
the awarding of PDP points, the following steps are to be taken:
A. Notification
1. Notify your building representative 7 to 10 days prior to next scheduled
meeting.
2. The building representative will notify the District PDC chairperson of the
appeal.
3. The chair will notify the individual of their placement on the agenda on the
next PDC meeting.
B. The individual will attend the scheduled meeting and present their case.
C. A decision will be made, and the District Chair will notify the individual of the
decision.

BY-LAW REVISION

The PDC may revise these by-laws as changes are needed. A member may
propose a by-laws revision in writing at any monthly meeting. The PDC can vote
on the revision at the next scheduled meeting and adopt the revision by a
majority vote. The revision will be included in the annual update. Any revision of
the by-laws will reflect the current negotiated agreement language.



FUNCTION OF THE PDC

The function of the Professional Development Council (hereinafter called the PDC) includes the following:

1. Developing a system to identify the professional development needs of the District and
translating the needs into goals and objectives for the inservice program.

2. Analyzing development plans, recommending professional development activities, and
awarding professional development points.

3. Assist in planning and preparing for district-wide professional development days.

4. Secure representation from all buildings.
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How Many Points

Do I Need for

Licensure
Renewal?

Bachelor’s Degree Advanced Degree
160 Points 120 Points
earned under the 5-year district earned under the 5 year district
PDP. 80 of the 160 points must PDP. An educator can renew on
be a college or university credit. points only or a combination of
(1 credit hour= 20 points) semester credits and points.

Undergraduate credit must be
preapproved by the assistant

superintendent.
Three Exceptions: PDC
approval is not required for
these three exceptions.
Exception # 1 Exception # 2 Exception # 3

If completing a graduate | If completing a program for an If completing a National Board
degree before July 1, additional endorsement or Certification assessment
2003 AND having at license (new field, school process through the National
least three years of specialist or leadership) and can | Board of Professional
accredited experience provide an official transcript to Teaching Standards during
during the term of the verify at least 8 hours that were | the term of the professional
professional license part of an approved program. license being renewed.
being renewed. (This can
be done twice.)




Workshops, Conferences,
or Meetings
Verification Forms Checklist

(Non College Credit Classes)
For Completion of Level 1:
Level 1: Knowledge/Skills (Seat time = points)
\ Seek permission from principal and District Office Administration to attend by
filling out a Leave Request form. (See example form on next page.)
\ Attend workshop.
\ Complete www.pdptoolbox.org form for approval of knowledge points.
\ Place evidence in your Professional Development Personal file.
\ Continue process.
For Completion of Level 2:
Level 2: Application—Must have prior Knowledge level approval.
\ Create documentation log of application over time
V' Share documentation log of your application of this knowledge in your classroom
with building administrator for approval before submission to PDC.
v Building Administrator will notify by email the PDC Request Manager and PDC
Co-chairs of their approval of this step.
\ Complete www.pdptoolbox.org form new request for application points.
\ Request Manager makes notation of Administration Approval or send back “needs
building administration approval’.
v Earn 2 X knowledge points.
\ Place approved documentation log with Administrative signature in your
Professional Development Personal file.
v Continue process.
For Completion of Level 3: (continued on the next page)




Level 3: Impact—Must have completed Knowledge and
Application levels.

\ Gather information on the impact this has had on your learners that you have
utilized knowledge level information.

\ Submit documentation of Impact to building administrator for approval.

v Building Administrator will notify by email the PDC Request Manager and PDC
Co-chairs of their approval of this step.

\ Complete www.pdptoolbox.org new request form for impact points.

\ Request Manager makes notation of Administration Approval or send back “needs
building administration approval’.

v Earn 3 x knowledge points.

\ Place approved documentation with Administrative signature in your Professional
Development Personal file.

NOTE: 30 days to resubmit
form from the date of the

return.
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LEAVE REQUEST
PARSONS DISTRICT SCHOOLS USD 503

Name Date Request Initiated
School Position
ﬂe of Leave Requested (See policy 5067) \

Bereavement Leave ——— Other -
Personal Leave _ Association Leave:
Professional Leave —— KNEA Conv.

Dates: From Through
FulDay ____ AMOnly ______ PMOnly

Brief Description (Requried for all except Personal):

Signature of Employee Initiating Request

Complete this section for Professional Leave Only:
Estimated Total Expense Reimbursement To Be Requested ~ $
Lodging & Meals $
Mileage $ Registration  §
Advance Expenses Requested $ — (Cash Advanced only in special circumstances)
\ Employees are expected to pay expenses - then submit an expense form for reimbursement. . /
ﬂnses must be documented (receipts, invoices, etc.) and attached to Expense Reimbursement Request at end of trip. A
Substitute needed: Yes No Number of days Needed
Indicate Time Needed: From to o'clock
Comments:
> Date Forwarded: Principal: <
Comments:
Date Approved
Date Disapproved Assistant Superintendent

§u5mlf [0 KSSISEBHE guperlnfenaenf. 5r|g|na IS refalnea n a|sfr|cf orrice. §|gned coples, approved or disapproved, wi Be refurnea EO principal.
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TIME LIMIT: College Credit Classes
1 semester

to submit. Verification Forms Checklist
e | |

® College credit classes need prior approval from the District

Office Administrators and the PDC.
For Completion of Level 1:
Level 1: Knowledge/Skills (Seat time = points)
\ Obtain and submit prior approval form to District Office Administrators. (See
example form on next page.)
\ Attend class
v Fill in www.pdptoolbox.org new request form for college credit.
\ Place class notes, syllabus, and/or grade card in Professional Development
Personal file for evidence.
\ Continue Process.
For Completion of Level 2:
Level 2: Application-Must have prior Knowledge level approval.

v Over time create documentation log of application time.
v Share Documentation Log of application and copies of Level 1 form with the
building administrator for approval before submission to PDC.
v Building Administrator will notify by email the PDC Request Manager and PDC
Chairman of their approval of this step.
v Complete www.pdptoolbox.org form new request for application points.
\ Earn 2X knowledge points.
\ Place approved documentation log with Administrative signature in Professional
Development Personal file for evidence.
\ Continue process.

For Completion of Level 3:
Level 3: Impact—Must have completed Knowledge and
Application levels.
\ Gather information on the impact this has had on your learners that you have
utilized knowledge level information with.
v Submit documentation of Impact to building administrator for approval before
submission to PDC.
v Building Administrator will notify by email the PDC Request Manager and PDC
Chairman of their approval of this step.
\ Complete www.pdptoolbox.org form new request form for impact points.
\ Earn 3X knowledge points.
\ Place documentation log with Administrative signature in PD file for evidence.
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APPLICATION FOR APPROVAL OF COLLEGE HOURS
Parsons District Schools USD 503
(To be used for movement on the salary schedule and/or License Renewal)

Please provide the information requested and forward to the Office of the Superintendent of
Schools. You may provide additional data or explanation on an attached sheet.

Course  Sem. Under Sem.
Course Title Number Hours Grad. Grad. College Year
1.
2.
3.
Teacher School Date

5065.01(b) Superintendent Approval of Graduate Hours — Additional GRADUATE HOURS earned by
teachers will by applied to movement to the next higher level only if such hours are approved by the
superintendent of schools prior to enroliment.

5065.01(c) Subject to the following conditions, UNDERGRADUATE HOURS will be applied to movement
on the next higher level.

HOURS MUST BE IN THE AREAS OF THE TEACHER’S MAJOR OR MINOR TEACHING
ASSIGNMENT AND MUST BE APPROVED BY THE SUPERINTENDENT OF SCHOOLS PRIOR TO
COURSE ENROLLMENT.

*The Kansas State Department of Education requires that lower division
(Undergraduate) credit hours must be approved by the district or building administrator
when used for the purpose of certificate renewal.

ACTION
MOVEMENT ON SALARY SCHEDULE * CERTIFICATE RENEWAL
(Undergraduate Hours Only)
Approved Approved
Disapproved Disapproved
COMMENTS:
Superintendent Date

3 copies: Personnel File, Principal, Teacher
13



Checklist for Renewing License

\ Check online at pdptoolbox.org site for points awarded.

' Remember that your points for renewing your license are only good for the life of your
license—start to end date (which is also your birthdate).

V' Look at your current certificate or license for information regarding your renewal
procedures.

\ ALL college hours need to have an “Approval Form for College Credit Classes”
approved by the assistant superintendent before class begins and file for a request
for points on www.pdptoolbox.org for approval from the PDC.

v Updated college transcripts need to be sent to the district office.

\ Renew 18 months prior to end date with certificate or 6 months prior with license end
date.

\ Check with Kathy Hardman (District Office) for latest information and forms.

Checklist for Movement
on the Pay Scale

\ Check online at pdptoolbox.org site for points awarded.

\ ALL college hours need to have an “Approval Form of College Credit Classes”
approved by the assistant superintendent before class begins file for a request for
points on www.pdptoolbox.org for approval from the PDC.

v Hours must be in the areas of the teacher’s major or minor teaching assignment.

v All professional development points must be earned while employed in USD 503.

v Only professional development points used for renewal may be applied for salary
advancements.

V' A copy of certificate/licensure renewal application and the professional development
transcript must be submitted to the superintendent of schools prior to September 15 of the
year in which movement on the salary schedule is desired.

v Updated college transcripts need to be sent to District Office.

\ Check with Kathy Hardman (District Office) for latest information and forms.
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Professional Development

NOT District Sponsored Chart

Teacher requests professional
leave by filling out Leave Request Form

To Building Principal

\ 4

Approves

¥

» Denies »{

Goes Back to
Teacher

\ 4

To Assistant Superintendent »‘ Denies M

Goes Back to
Teacher

Approves

|

Yy

Copy to District Office Copy Back
Secretaries to Teacher
Registration Request Transportation

From proper channels

¥

Reservations made
if needed

¥

Teacher Attends Workshop (Cont. next pg.)
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Professional Development
NOT District Sponsored Chart Continued

Teacher Attends Workshop
Continued

Teacher requests Professional
Development points within 30 days
of attendance on www.pdptoolbox.org

¥

Teacher may request Application points
after 90 days with evidence of implementation.
Note: Check Verification Forms Checklist for Workshops,
Conferences, or Meetings for steps to complete.

¥

Teacher may request Impact points
after evidence is collected
to support improved student performance.
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PDC Frequently Asked Questions

» What is PDC?

Professional Development Council is designed to allow educators to continue their
professional growth and education without necessarily taking a college course. PDC allows
educators to achieve licensure, as well as move across the district pay schedule.

« How many PDC points equal one college credit hour?
20 PDC points = 1 credit hour

* How many hours and/or points are necessary for licensure?

Bachelor’s degree — Every five years, the state requires 8 hours of college credit to
become licensed. You may use 80 PDC points for licensure (equivalent to 4 hours) and
then take the remaining 4 hours of approved college courses to meet the state
requirements. No more than forty Professional Development points per certification/license
may be awarded for salary advancement that were received by district sponsored local
Professional Development activities.

Master’s degree and higher degrees — Every five years, the state requires 6 hours
of college credit or 120 PDC points to become licensed. You may use ALL PDC points for
licensure if you desire. In other words, you would not have to take college courses. No
more than forty Professional Development points per certification/license may be awarded
for salary advancement that were received by district sponsored local Professional
Development activities

* How long can you accumulate Professional Development points before you must
start over?

Professional Development (PD) points remain “activate” for licensure and moving
across the pay scale for five years. Each year after, the new year replaces one year of PD
points. For example, if you accumulated 35 points during your first year of teaching, and it
is currently your 6t year of teaching, the first year's points no longer count. Your 6t year
points replace the 1st year points. Be sure to “cash in” your points at appropriate times to
receive the benefits of your efforts.

* If | have questions concerning my personal professional development needs, who
do | ask?
Begin by talking to you building representatives to seek answers to your questions.
They will guide/assist you in whatever path you need to take to solve your problem.
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e How long do | have to submit a point request after attending a professional
development activity?

Request for non-college credit activities during the school year must be submitted within
30 days of the activity date.

Requests for summer professional development activities may be submitted until
September 20t of the same year.

Request for points for college credit may be submitted until the end of the semester
following the conclusion of the class. You must request points for all college credit
received.

¢ Do I need to request PDC points for college classes?
Yes! Refer to previous question.
o What should | use for evidence?

Each certified staff member must keep a Professional Development personal File
containing a hard copy of some form of evidence from every professional development
activity for which points are awarded. Examples of evidence are certificates, transcripts,
agendas, notes, brochures, email confirmations from Greenbush or the sponsoring
organization. Sign-in sheets are not considered evidence unless you have an actual
copy of the sheet in your personal file. Books and other large items do not make good
evidence, as they are difficult to place in a file. Original documents are not required.
Copies are allowed. If you have questions about what qualifies as evidence, consult one
of your building PDC representatives.
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Parsons District Schools
Certificate of Completion of PDP points

1. Category:
] Content
(1 Professional Education
[ Service to the Profession

2. Category Level:

TJ Knowledge
[ Application
[ Impact
College Credit:
I Yes
1 No

3. Level Knowledge:
Goals=Consortium

[]  +1. School Improvement
(] +2. Curriculum & Instruction
71 +3. Technology
(] +4. Student Development
(] +3. Professionalism
Points Requested (#contact hours =points requested)
3. Activity Title
4, Activity Date
5 Activity Description
6. Reflection- (What do | know now that | didn’t know before?)
1. Evidence

Name:
School:

Presenter/Supervisor Signature

* File points on www.pdptoolbox.org within 30 days of completion.




PDC Handbook Terminology

Board of Education — the governing body of USD 503

Development Plan or PDP (Professional Development Plan)- The plan describing the
professional development outcomes and activities that are to be accomplished at an
organizational level or as a result of a self-directed learning plan.

Professional staff development — Learning experiences either for credit or not for credit,
which are provided under an approved development plan and which are engaged in by a
person for the purpose of improving effectiveness or upgrading skills in an area of licensure.

Professional development education point — One clock hour of professional education.
One (1) semester hour of college or university credit is equal to twenty (20 ) professional
development points.

PDC (Professional Development Council) — The representative group of local education
agency certified personnel that advises the Board of Education in matters concerning the
planning, development, implementation and operation of the Professional Development
Plan.

www.pdptoolbox.org -- The website for online application for professional development
points.
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District Professional Development Education Plan

The District Professional Development Plan allows teachers to renew licensure.
Professional development points may be earned by participation in district professional
development activities resulting from the development and implementation of building
improvement plans and content that are approved by the PDC.

3-TIER POINT SYSTEM

The new 3-TIER POINT SYSTEM allows for points to be awarded in three areas. The
points for Content and Professional Education are doubled at the Application Level and
tripled at the Impact Level.

LEVELS CONTENT PROFESSIONAL SERVICE TO
EDUCATION PROFESSION
i.e. reading, math i.e. learning l.e. SIT, PDC, NCA,
curriculum areas strategies QPA, and Curricular
or pedagogues Committees
KNOWLEDGE
*Q
(Y “What do 1 point = 1 points = 1 point =
| know 1 contract hour 1 contract hour 1 contact hour
that |
didn’t know
before?”
APPLICATION

&

\/\

“What am | doing
that | didn’t do
before?

2 x Knowledge
points

2 x Knowledge
points

IMPACT
“How did | change
student performance
or how
teachers
teach?”

3 x Knowledge
points

3 x Knowledge
points
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Professional Learning Experiences Levels and Categories

KNOWLEDGE
Of content and/or
Professional practices

* Has expanded
knowledge of the
indicated goal & can

Participation in
activities that give
participants new

Lvidence _____[PoinfAwards

1 hour =1 point
+Attendance at workshops
conferences, visits to other

JQ" describe, discuss or | knowledge/skill about| schools — 1 point = 1 contract
“‘What do explain what it is content and/or hour of learning time
‘/ I know » Has attended a professional practices | *Study groups — 1 point = 1
that | workshop or confer- contract hour of discussion
didn’t know ence or may have time
before?” read or heard about * Reading professional journals
new knowledge/skills or books — 1 point/hour of
* Has knowledge but reading time plus reflection
hasn't applied or
practiced the
knowledge/skills
APPLICATION » Has developed a Evidence and/or 2 x the knowledge level points
Of content and/or sense of expertise & | artifacts that result awarded for specific strategy

Professional practices

confidence with the
strategy and is able
to apply appropriate
strategies with ease
and automaticity
*Engages in dialogue
with peers about

from application of
the strategy

Evidence should include such
items as: feedback from a peer
coach/mentor, or supervisor,
notes or videotapes from feed-
back sessions, lesson plans,
video tapes, logs, teams meet
ings, management plans, arti-

“What am | doing how to improve or facts, representative of project
that | didn’t do before?” |enhance use of skill
or-bhehavior
IMPACT * Able to correlate the | Evidence and/or 3 x the knowledge level points
Of Content and/or goal to student artifacts that awarded to specific strategy

Professional practices

“What results am |
getting?”

learning & school
improvement

*Uses student
achievement results
to guide use and
adaptation of
strategy

*Able to train or

coach others in the

use of the strategy

demonstrate impact
from the strategy

Evidence should include such
items as: reflective journals,
demonstrations for peers,
service as a peer coach/mentor,
action research projects,
conducting training

SERVICE TO THE

PROFESSION

(Knowledge Level)
“How have | served
others in the
profession?”

* Activities in acquir-
ing proficiency in
prof. practices or,
content, accreditation
professional organ-
izations

Participation in
activities that help
others in the profession
expand their

expertise

+Student teachers — 30 pts/sems

*Service on accreditation
*Committees: state, regional,
offices, prof. organizations,
local unpaid comm. work
*Workshop prep. & presentation
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Southeast Kansas Education Service Center-Greenbush
Regional Staff Development Consortium

(Parsons District Schools Plan Adopted 09-10)
Consortium Goals

The goals of the LEAs in the Greenbush Regional Staff Development Plan are stated below.
The local district staff development plan will include structures for individually determined
professional development and will reward only those activities providing evidence of:
ongoing staff development aligned with the mission, academic focus, and school
improvement plan; increased teachers’ skills in instructional strategies; and increased
student success.

Goal 1:

Goal 2:

Goal 3:

Goal 4:

The LEAs (Local Education Agencys) in the Greenbush Kansas Regional
Staff Development Plan will provide opportunities for educators to increase

their knowledge and skills in school improvement.

In the development of objectives for this goal LEAs may address areas such as the following:
increase knowledge of the school improvement process, results-based staff development,
research-based teaching strategies, diagnosing student learning based on data, improving school
climate, date handling and disaggregation of data, performance assessment, and site council
training. This is a list of selected examples, and LEAs may have other objectives that are not
included in this goal.

The LEAs in the Greenbush Regional Staff Development Plan will provide
opportunities for educators to increase their knowledge and skills in

curriculum and instruction.

In the development of objectives (or focused goals) for this goal, LEAs may address areas such as
the following: developing curriculum, aligning the curriculum, evaluating the curriculum, teaching
strategies, teaching higher order thinking skills, management skills, comprehensive assessment
planning, developing performance-based assessments, and expanding learning-focused
approaches. This is a list of selected examples, and LEAs may have other objectives that are not
included in this goal.

The LEAs in the Greenbush Regional Staff Development Plan will provide
opportunities for educators to increase their knowledge and skills in the use of

technology as an educational tool.

In the development of objectives (or focused goals) for this goal, LEAs may address areas such as
the following: using technology to expand learning, using computers as an
instructional/management tool, using technology as an instructional resource, using computers for
assessment, computer literacy for teachers and students, and technological applications in
vocational education. This is a list of selected examples, and LEAs may have other objectives that

are included under this goal.

The LEAs in the Greenbush Regional Development Plan will provide
opportunities for educators to increase their knowledge and to improve their
skills in student development.

In the development of objectives (or focused goals) for this goal, LEAs may address areas such as

th e following: developing student motivation and responsibility, working with disruptive students,

teaching self-control, developing counseling skills for teachers to use with students, working with
23



Goal5:

abused children, developing parental communication and in- volvement, working with special
needs students, and identifying student, parental, and community needs. This is a list of selected
examples, and LEAs may have other objectives that are included under this goal.

The LEAs in the Greenbush Regional Staff Development Plan will provide

opportunities for the development of professionalism.

In the development of objectives for this goal, LEAs may address areas such as the
following: developing educational leadership skills, developing interpersonal skills,
increasing staff motivation and morale, participation in professional organizations,
increasing knowledge in subject and content areas, developing site-based management,
practicing profess ional ethics, and keeping up-to-date with school laws and legal rights of
students and staff. This is a list of selected examples, and LEAs may have other objectives
that are not included in this goal.
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Kansas Professional Education Standards
Adopted by the Kansas State Board of Education, September 11, 2001

There are a total of 13 Professional Education Standards. For each of the standards there are indicators for
Knowledge and Performance. The indicators are not included here, but can be found in the Teacher Standards
document on the KSDE web site: www.ksde.org click on Certification and Teacher Education and then on Licensure
Redesign. Scroll down past Chart of Endorsements and click on Teacher Standards Adopted by the SBE 9/11/01.

Standard #1:  The educator demonstrates the ability to use the central concepts, tools of inquiry, and
structures of each discipline he or she teaches and can create opportunities that make these aspects of
subject matter meaningful for all students.

Standard #2:  The educator demonstrates an understanding of how individuals learn and develop
intellectually, socially, and personally and provides learning opportunities that support this development.

Standard #3:  The educator demonstrates the ability to provide different approaches to learning and
creates instructional opportunities that are equitable, that are based on developmental levels, and that are
adapted to diverse learners, including those with exceptionalities.

Standard #4:  The educator understands and uses a variety of appropriate instructional strategies to
develop various kinds of student learning including critical thinking, problem solving, and reading.

Standard #5:  The educator uses an understanding of individual and group motivation and behavior to
create a learning environment that encourages positive social interaction, active engagement in learning,
and self-motivation.

Standard #6:  The educator uses a variety of effective verbal and non-verbal communication techniques
to foster active inquiry, collaboration, and supportive interaction in the classroom.

Standard #7:  The educator plans effective instruction based upon the knowledge of all students,
community, subject matter, curriculum outcomes, and current methods of teaching reading.

Standard #8:  The educator understands and uses formal and informal assessment strategies to
evaluate and ensure the continual intellectual, social, and other personal developmental aspects for all
learners.

Standard #9:  The educator is a reflective practitioner who continually evaluates the effects o his or her
choices and actions on others (students, parents, and other professionals in the learning community),
actively seeks out opportunities to grow professionally, and participates in the school improvement process
(Kansas Quality Performance Accreditation).

Standard #10: The educator fosters collegial relationships with school personnel, parents, and agencies
in the larger community to support all students’ learning and well-being.
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Kansas Professional Education Standards Continued

Standard #11:  The educator demonstrates the ability to integrate across and within content fields to
enrich the curriculum, develop reading and thinking skills, and facilitate all students’ abilities to understand
relationships between subject areas.

Standard #12:  The educator understands the role of technology in society and demonstrates skills using
instructional tools and technology to gather, analyze, and present information, enhance instructional
practices, facilitate professional productivity and communication, and help all students use instructional
technology effectively.

Standard #13: The educator is a reflective practitioner who uses an understanding of historical
philosophical, and social foundations of education to guide educational practice.
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